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BY THE 
BAY

CMA MEMBER 
HELP LINE!
Be it legal information, help with a 
problematic payor, or details about your 
member benefits, call CMA’s Member 
Help Line: (800) 786-4262

For additional  
information and  

to purchase  
tickets visit  

www.SDCMS.org/ 
2019Rendezvous

THURSDAY, 
MAY 23, 2019

6:00 PM-10:00 PM

PARADISE POINT  
RESORT, 

SUNSET DECK

invites you to

rendezvous
 Low down payments. As little as 5% down on a mortgage up  
to $1 million and 10% down on a mortgage up to $1.5 million.2 

 Flexible options. Student loan debt may be excluded from the  
total debt calculation.3

1  An applicant must have, or open prior to closing, a checking or savings account with Bank of America. Applicants with 
an existing account with Merrill Edge®, Merrill Lynch® or U. S. Trust prior to application also satisfy this requirement. 
Eligible medical professionals include: (1) medical doctors who are actively practicing, (MD, DDS, DMD, OD, DPM, 
DO), (2) medical fellows and residents who are currently employed, in residency/fellowship, or (3) applicants who are 
medical students or doctors and are about to begin their new employment/residency or fellowship within 90 days 
of closing. Must be actively practicing in their field of expertise. Those employed in research or as professors are 
not eligible. For qualified borrowers with excellent credit. PITIA (Principal, Interest, Taxes, Insurance, Assessments) 
reserves of 4 – 6 months are required, depending on loan amount. 

2  Minimum down payment requirements vary by property type and location; ask for details.
3  Additional documentation is required.

Credit and collateral are subject to approval. Terms and conditions apply. This is not a commitment to lend. Programs, rates, 
terms and conditions are subject to change without notice. Bank of America, N.A., Member FDIC.  Equal Housing Lender. 
©2018 Bank of America Corporation. ARY89JD7 | AD-07-18-0108 | HL-112-AD | 02-2018

Get the mortgage benefits you deserve 
with the Bank of America® Doctor Loan1

Call me to learn more.

Billy Cafcules
Senior Lending Officer
NMLS ID: 1485046
858.692.9698 Mobile
billy.cafcules@bankofamerica.com
mortgage.bankofamerica.com/billycafcules
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//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////BRIEFLY NOTED

 PAYER ISSUES AND REIMBURSEMENT  CALENDAR 

NOW – JUNE 30, 
2019: On-Demand 
CME Webinar on 
Pain Management for 
Older Adults available 
at no charge. Covers 
appropriate prescribing 
of opioid medication. 
Produced in partnership 
with The Doctors 
Company and Champions 
for Health. For info, visit 
championsforhealth.org/
pain-management-and-
opioid-prescribing-for-
older-adults

MAY 23, 2019: SDCMS 
Rendezvous by the 
Bay, Installation of new 
SDCMS President, 6-10 
pm, Paradise Point 
Resort, 1404 Vacation 
Drive, San Diego

JUNE 28 – 30, 2019: 62nd 

San Diego Academy of 
Family Physicians’ Annual 
Symposium, Paradise 
Point Hotel. Register at 
www.sandiegoafp.org

OCT 12–16, 2019: The 
Academy of Integrative 
Health & Medicine Annual 
Conference, Sheraton 
Hotel & Marina, San 
Diego. Learn evidence-
based integrative 
medicine. This is an AMA 
PRA Category 1 CME 
accredited program. 
Register at www.
conference.aihm.org. 

PHYSICIANS ARE REMINDED 
that their Medicare billing 
privileges will be deactivated if 
they fail to respond to Medicare 
revalidation notices.

Noridian — the Medicare 
contractor for California — will 
send revalidation notices via email 
two or three months prior to the 
revalidation due date. Revalidation 
notices sent via email will indicate 
“URGENT: Medicare Provider 
Enrollment Revalidation Request” 
in the subject line to differentiate 
from other emails. If the email 
is returned as undeliverable, 

only then will Noridian send a paper revalidation notice to the correspondence, special 
payments and/or primary practice address on file.

Physicians don’t, however, have to wait for a revalidation letter. CMS has a look-up tool 
that allows a practice to look up an individual physician’s or organization’s revalidation 
date. Physicians due for revalidation in the near future will display a revalidation due 
date. All others will see “TBD” in the due date field.

What physicians need to know
•	 When responding to revalidation requests, it’s important to revalidate your entire 

Medicare enrollment record, including all reassignment and practice locations 
through internet-based PECOS or via the CMS 855 form.

•	 If you have multiple reassignments/billing structures, you must coordinate the 
revalidation application submission with each entity.

•	 If a revalidation application is received but incomplete, Noridian will contact you 
via email for the missing information. If the missing information is not received 
within 30 days of the request, Noridian will deactivate your billing privileges.

•	 Do not assume that “no news is good news.” The contact person indicated on 
the application should receive an email notice of the application receipt, any 
discrepancies, and either a stop billing privileges or acknowledgement letter of 
approval. Check your spam filter if you’re not receiving these notices.

•	 Failure to revalidate may result in a deactivation of your Medicare billing privileges.
•	 If billing privileges are deactivated, a provider request to reactivate will result in the 

same Provider Transaction Access Number, but there will be a lapse in coverage with 
Medicare. The provider will be required to submit a new full and complete application 
via paper or the PECOS online transaction in order to reestablish the enrollment 
record and related Medicare billing privileges.

•	 If the revalidation application is approved, the provider will receive email 
confirmation that the provider will be revalidated and no further action is needed.

•	 For more information on the revalidation process, see MLN Matters #SE1605.
•	 If you have questions about the revalidation process, please contact Noridian by 

calling (855) 609-9960. 

Noridian Continues to Deactivate 
Providers for Not Responding to 
Medicare Revalidation Notices
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A NEW STATEWIDE survey* 
conducted by the California 
Medical Association (CMA) 
— which proudly represents 
more than 44,000 physicians 
across all modes of practice 
and specialty — found com-
pelling new synergy around 
the future of healthcare.

Nearly 900 California 
physicians participated in the 
survey, and many of their 
opinions were aligned with 
CMA’s long-standing priori-
ties. For example, participat-
ing physicians said the most 
important challenges facing 
California’s healthcare system 
included increasing costs and 
affordability (32%), access to 
quality care (24%), and lack 
of universal coverage (18%).

CMA members cited 
legislative advocacy (48%) 
and communication with 
its members (11%) as the 
top two reasons to join the 
163-year-old association. And 
a majority believed CMA was 
doing a good job keeping 
them updated about policy 
issues affecting them (59%) 
and educating elected officials 
about how proposed legisla-
tion impact physicians and 
their practices (53%). Indeed, 
CMA’s biggest strengths were 
identified as acting as the 
voice of physicians (21%) and 
overall advocacy efforts (12%).

Key findings included:

New Survey 
Reveals Physician 
Priorities for 
Healthcare in 
California

//////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////////
 PUBLIC HEALTH 

Top five most important 
challenges facing 
California’s healthcare 
system today
•	 Increased cost and 

affordability (32%)
•	 Access to quality care 

(24%)
•	 Lack of universal coverage 

(18%)
•	 Serving low-income, 

uninsured, and homeless 
populations (11%)

•	 Regulatory interference 
with the practice of 
medicine (11%)

Top five public policy issues 
most identified with CMA 
•	 Healthcare reform/Medi-

Cal (15%)
•	 Advocating for physicians 

(12%)
•	 Monitoring state policies 

related to medical care 
(12%)

•	 Assisting with 
reimbursement efforts (8%)

•	 Access to quality care (7%)

Among CMA’s top 20 
advocacy issues, the 
following five were most 
important
•	 Working to limit abusive 

insurance company 
practices (61%)

•	 Increasing Medi-Cal and 
Medicare reimbursement 
rates (52%)

•	 Supporting MICRA to 

decrease malpractice 
lawsuits and reduce 
insurance rates (50%)

•	 Reducing physician burnout 
(43%)

•	 Addressing the increase 
in patient prescription 
pharmaceutical costs (35%)

CMA’s top five greatest 
strengths
•	 Acting as the voice of 

physicians (21%)
•	 Advocacy (12%)
•	 Size of membership (9%)
•	 Lobbying efforts (7%)
•	 Communication/Keeping 

members informed (7%)

CMA was ranked as 
doing a “good” job on the 
following top five services
•	 Updating physicians about 

key public policy issues 
affecting them (59%)

•	 Educating elected officials 
about how proposed 
legislation changes and 
reforms affect physicians 
and their practices (53%)

•	 Educating media about 
issues and challenges 
facing California doctors 
(42%)

•	 Providing physicians with 
best-practice data, tools 
and publications (39%)

•	 Helping physicians navigate 
quality reporting and other 
regulatory requirements 
(33%)

Top five reasons physicians 
joined CMA
•	 Legislative advocacy (48%)
•	 Communication with its 

members (11%)
•	 Educational opportunities 

(8%)
•	 Member discounts (8%)
•	 Opportunity to connect 

with colleagues (7%)

While 33% of physicians 
said they didn’t participate 
on social media, the 67% 
who are active online 
reported the following 
usage
•	 Facebook 41%
•	 LinkedIn 36%
•	 Doximity 35%
•	 Twitter 15%
•	 Instagram 15%
•	 DocBook MD 2%

To learn how CMA can help 
your patients and strengthen 
your medical practice, visit 
https://www.cmadocs.org/
why-join, and stay updated 
on the latest news and 
developments. 

*Survey method: CMA’s 
survey was conducted from 
Nov. 26 through Dec. 9, 2018, 
with 882 physician partici-
pants (398 CMA members 
and 484 nonmembers). The 
margin of sampling error is +/- 
3.28%.
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Annual 
Report for 
Fiscal Year 
2017–2018

The mission of Champions 
for Health is to improve 
community health and 
wellness, access to care 
for all, and support for 
physicians through 
engaged volunteerism.

Contract income
$284,734

37%

Individual  
contributions

$150,532 

20%

Grants
$142,700

19%

SDCMS 
pro bono
$90,282

11%

Event Income
$97,609

13%

FY 17-18 revenue 
sources without 
PASD pro bono 
contributions

PASD Pro Bono
$2,209,142

74%

Contract income
$284,734

10%
Individual  

contributions
$150,532 

5%

SDCMS 
pro bono
$90,282

3%

Grants
$142,700

5%

Event income
$97,609

5%

FY 17–18  revenue  
sources including all pro  

bono contributions

Financial Highlights

Program
86%

Administrative
6%

Fundraising
8%

FY 2017–18 Expenses

Fiscal Year 2017–18 Revenues
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Immunizations

1,050

Volunteers 
It really does take a volunteer village to improve community 
health and wellness and create access to care for all. Specialty 
physicians and their medical care teams provide services, 
procedures, and surgeries; ancillary partners provide their 
facilities and services; and medical interpreters create language 
access — all pro bono — to uninsured San Diegans who are 
referred by participating clinics to Project Access. Community 
Wellness Programs provide another set of opportunities for 
practicing and retired physicians, nurses, nursing students, 
and other healthcare professionals to reach people within 
their neighborhoods to continue conversations around healthy 
lifestyles and provide venues for health screenings. 

Project Access 
San Diego 
Physicians

243
Project Access 

San Diego 
Specialty areas

30

Ancillary  
Partners

80
Hospitals

6

Live Well San 
Diego Speaker’s 

Bureau

261 Cardiac Health

257
Interns

12

Outpatient 
surgery 
centers 

7

Dr. Stony Anderson and Project Access 
patient at the Colorectal Cancer Undy Run
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Community Wellness 
Community Health & Wellness programming addresses 
preventable and chronic diseases. Our efforts include 
immunizations, screenings, diabetes prevention, and the Live 
Well San Diego Speaker’s Bureau. Services are provided by 
volunteer physicians, nurses, nursing students, and trained 
interns. CFH is the third largest flu immunization provider in 
San Diego County. Partner sites where vaccinations occurred 
include food markets, schools, community based organizations, 
churches, the Mexican Consulate, and other locations. Topics 
covered during Speaker’s Bureau presentations include healthy 
eating and nutrition, mental health, heart health, vaccinations, 
healthy gaining, and other topics. 

Live Well San 
Diego Speaker’s 

Bureau Sites

105
Live Well San 

Diego Speaker’s 
Bureau: San 

Diegans served

3,642

Flu vaccines

3,219

Hepatitis A 
vaccines

38

Out of pocket 
consumer savings 
for immunizations 

minimum

$50,000

Heart 
Screenings 

outside of LYH

261

Love Your Heart 
Screenings w/ CFH 

volunteers

7,100 Total sites

220

9
endoscopy 

centers
12 

GI specialists

33
people received 
colonoscopies  
and treatment

Immunization 
Sites

68

Diabetes  
prevention 

participants average 
weight loss

4%

25%
 maintained weight 

loss and activity level 
for 12 months
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348
interpretation 

services 

Project Access San Diego
Champions for Health staff use best practices of care 
management to navigate and coordinate care for men 
and women, transforming their lives from pain and dire 
medical diagnoses to health, renewed family involvement, 
and productive work and community life. Two outstanding 
benefits of volunteering with Project Access mentioned by 
participating physicians: seeing their patients’ transformed 
lives as well as having the perfect volunteer experience by 
not worrying about logistics. 

$2,430,789
in donated specialty 
medical care; YTD 

$18,985,330

101
procedures  

and surgeries

1,471
specialty 

appointments

78
transportation 

services

91%
reduction in 

workdays missed

84%
reduction in 
emergency 

department visits

12
lives saved  

YTD 56 lives 
saved

508
patients that

 relied on PASD as  
a safety net
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2018 Solana Beach Sunset 5K  
Run/Walk Sponsors
Aldrich Financial Advisors
Architectural Interior Resource
Beaming Foods
Blue Shield of California/Care 1st Health Plan
Cooking 4 Life
First 5 Commission San Diego
Fitwall
IGO Medical Group
Japanese Friendship Garden
Kashi
Medical Oncology Associates of San Diego
Northgate Gonzalez Markets
Physicians for a Healthy California
Roadrunner Sports
Stretch Lab
The Doctor’s Insurance Agency/Bob 
DeSimone
Welk Resorts
Zephyr

Our many Healthcare and  
Community Partners
211 San Diego
Alcon
American Health & Stroke Association
American Medical System
American Red Cross of SD/IC
Anesthesia Consultants of California 
Medical Group
Applied Medical
Arch Health Partners
Arizona AFO
ASMG
Be There San Diego
BioTissue
Breg, Inc.
Boston Scientific
CADE Medical
Carlsbad Surgery Center
cCare California Cancer Associates
Chavez Resource Center
City Heights Urban Center

Coast Surgery Center
Community Health Improvement Partners
Community Housing Works
County of SD Health & Human Services 
     Agency
CSU San Marcos Student Healthcare Project
Escondido Surgery Center
Euclid Endoscopy Center
Eye Tech Service LLC
Genzyme Corp
Grace Medical ENT Specialist
Hanger Prosthetics & Orthotics
Harmony Home Medical
Imaging Health Care Specialists
IOP Ophthalmics
Jackie Robinson Family YMCA
Kaiser Permanente
La Jolla Endoscopy Center
Longevity Physical Therapy
Magdalena Ecke Family YMCA
Mexican Consulate
Miracle Life Sciences

Physician Support
Our physicians are the lifeblood of all our 
work, and so we support them as they 
support us. First-year medical students 
and residents from UC San Diego School 
of Medicine who are dedicated to serving 
people most in need in San Diego County 
were awarded scholarships. Trips to 
Sacramento with medical students 
provided a first-hand view of the legislative 
process. Practitioners received expert 
advice and linkages through econsultSD, 
the Alzheimer’s Clinical Roundtable, 
Grand Rounds and conferences, and 
the Alzheimer’s Project app, and take 
advantage of volunteer opportunities with 
Project Access San Diego and Community 
Wellness programs. The Retired Physician 
Society hosted quarterly seminars to stay 
up to date in the healthcare field and bond 
over common interests.

Thank you!

3,881 

Alzheimer’s 
Project website 

views

185 
providers used 

on-demand 
webinarsAlzDxRx App 

234
new physician 

providers

Alzheimer’s Project Grand 
Round & Conference 

presentationss 

1,121
providers participated

Dr. Feldman presenting at 
the San Diego Academy of 
Family Physicians Conference
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Mt. Moriah Christian Church
National University
Neighborhood Healthcare
Nextmed, Inc.
North Coast Pathology Medical Group
North Coast Surgery Center
North County Health Services
Our Lady of Guadalupe Church
Outpatient Surgery Center of La Jolla
Otay Lakes Surgery Center
Pacific Surgery Center
Palomar College School of Nursing
Parkway Endoscopy Center
Planned Parenthood
Point Loma Nazarene University Health 
Promotion Center
Poway Surgery Center
Premier Lithotripsy

Premier Surgery Center
Prime Anesthesia Services
Rancho Bernardo Surgery Center
San Diego Black Nurses Association
San Diego Blood Bank
San Diego Children’s Discovery Museum
San Diego County Medical Society
San Diego County Speech Pathology Services, Inc.
San Diego National Association of Hispanic   
     Nurses
San Diego Outpatient Ambulatory Surgical Center
San Diego Pathologists Medical Group
San Diego Spine and Support
San Diego State University School of Nursing
Scripps Health
Scripps Mercy Surgery Pavilion
Sleep Data
Smith & Nephew

Spine Zone
St. Leo’s Medical Program
St Mark’s City Heights
Stryker
Surgical Center of San Diego
The Endoscopy Center
Toby Wells YMCA
Total Deliverance Worship center
Tri City Medical Center
UCSD Health System
UCSD Student Run Free Clinic Project
United African American Ministerial Action 
Council
United Healthcare
Vista Community Clinic
Volunteers in Medicine

Champions for Health Is Proud to Be a Live Well San Diego Partner

The Future Awaits 
Dear Friends, 
This past year Champions for Health has been involved 
in a whirlwind of activity in getting people healthy 
and keeping people healthy. We reimagined existing 
partnerships and created new ones with various 
community-based organizations, churches, and health 
plans. We leveraged our community wellness capacity 
to meet vulnerable communities where they live, work, 
play, and pray, maximizing the reach and effectiveness 
of ongoing partner efforts. We have mobilized our 
volunteer interns to spearhead initiatives in health 
promotion, community immunization, health literacy, 
patient champions, and language access. 

The future is brimming with opportunity, and we are 
ready to embrace it head on! Integrating our prevention 
and treatment efforts by addressing the social 
determinants of health will create the greatest impact 
to ensure the health of our neighbors. A tremendous 
thank-you to our physician leaders who continue 
improving health and changing people’s lives. 

With much gratitude and appreciation,
Champions for Health Staff and Board of Directors   
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CMA MEMBER BENEFITS — PHYSICIAN WELLNESS

AS THE DELIVERY OF healthcare 
undergoes fundamental shifts and the rate 
of burnout among physicians continues to 
rise, physician wellness and professional 
fulfillment have become hot topics 
throughout the healthcare community.

In a recent Medscape survey, nearly two-
thirds of U.S. doctors said they felt burned 
out, depressed, or both. More troubling 
still, one-third of respondents said such 
feelings affected their relationships with 
patients.

Burnout can erode the quality of patient 
care and decrease patient satisfaction. It 
can also limit patient access to care, as 
physicians experiencing burnout often 
cope by reducing the number of patients 
they see, reducing their clinical time or 
leaving the profession entirely.

To help physicians succeed in their life’s 
work of caring for patients, the California 
Medical Association (CMA) has made 
physician wellness and the prevention of 
burnout a core priority. 

To that end, CMA is working with 

By Katherine Boroski

CMA Pushes  
Major Statewide 
Effort to Promote 
Physician Wellness 

nationally recognized leaders on physician 
wellness who bring unparalleled academic 
expertise and hands-on experience to build 
an organizational initiative to improve 
physician fulfillment and wellbeing.

The new initiative is a statewide 
collaborative effort with physician wellness 
experts from the Stanford Medicine 
WellMD Center: Tait Shanafelt, MD, 
associate dean, chief wellness officer and 
professor of hematology; and Mickey 
Trockel, MD, project co-leader and clinical 
associate professor of psychiatry and 
behavioral sciences. 

Under the leadership of CEO Kathleen 
Creason, CMA’s Physician Wellness 
Services will be the most comprehensive 
effort in the country to increase physician 
wellness as a vehicle to improve the quality 
of care they provide patients.

“CMA is extremely proud to work with 
Dr. Shanafelt and his team to better combat 
physician burnout,” says CMA President 
David H. Aizuss, MD. “This program’s 
scope, innovative approach, and resources 

are unmatched in the nation, and it will 
substantially improve physician wellness 
while supporting patient access to quality 
care.”

The program will utilize a population 
health framework to address systemic 
contributors to physician burnout, along 
with providing tailored support for 
physicians at increased risk or experiencing 
specific challenges. In addition to 
creating tools to support changes that the 
healthcare system can make to increase 
physician wellbeing, the program will assist 
those already expressing signs of burnout.

The program will also include 
offerings that range from local physician 
commensality groups (to help physicians 
reconnect with their peers and to find 
meaning in their work) to tools that help 
physicians calibrate their wellbeing, while 
also linking those physicians who have 
markers of burnout to additional resources. 
Training will be made available to empower 
physician leaders to build practice 
environments that support professional 
fulfillment. The program will also include 
an annual comprehensive, longitudinal 
assessment of the experiences of California 
physicians to identify new opportunities 
and measure progress.

“This project aims to promote wellness 
for all physicians, deliver specific 
interventions to those most at risk for 
burnout, and provide timely interventions 
to those already in distress,” Dr. Trockel 
says. “Along with broad focus on 
promoting wellbeing, this tiered approach 
also sets the ambitious goal of preventing 
physician suicide in California.” 

National studies led by Dr. Shanafelt 
indicate that burnout is more common 
among physicians than U.S. workers in 
other fields. Physician burnout has also 
been associated with risk for suicide among 
physicians.

“The wellbeing of the nation’s 
physicians is a critical factor in maintaining 
access to care and the quality of our 
healthcare system,” Creason says. 

For more information on CMA’s 
Physician Wellness Services Program, 
contact Kathleen Creason at kcreason@
cmadocs.org or (916) 551-2031.  

Ms. Boroski is senior director of 
Communications for the California Medical 
Association.
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A STUDY OF MALPRACTICE claims 
against physicians in 52 specialties who 
treat children reveals that while there 
are common elements in allegations, the 
types of problems experienced by pediat-
ric patients — and that lead to malpractice 
claims — change as they age. 

The Doctors Company studied 1,215 
claims filed on behalf of pediatric patients 
that closed from 2008 through 2017. The 
study focused on four groups: neonate 
(less than 1 month old), first year (1 month 
through 11 months), child (1 through 9 
years), and teenager (10 through 17 years). 

Of the claims, 446 (37%) resulted in a pay-
ment to the claimant.

The patients represented in these 
claims and lawsuits were treated by a 
variety of specialties. Obstetricians were 
most frequently involved with neonatal 
patients. Pediatricians, orthopedic sur-

RISK TIP

When Treating 
Children, Avoid 
These Risks

geons, emergency medicine physicians, 
and family medicine physicians were 
most frequently named as defendants for 
children older than 1 month. 

Diagnosis-related allegations were the 
most common allegation in all but the neo-
nate age group. Patients older than neo-
nates experienced diagnosis-related claims 
in 34–44% of all claims and lawsuits.

The most common factor contributing 
to injury in neonates was selection and 
management of therapy. This issue refers 
to decisions about vaginal birth versus ce-
sarean section. The most common factors 
contributing to patient harm for age groups 
other than neonates were patient assess-
ment issues and communication between 
the patient or family member and provider. 

The following strategies can assist phy-
sicians in preventing some of the concerns 
identified in this study:

By Darrell Ranum, JD, CPHRM

For Neonates
1.	 Become familiar with the National 

Institute of Child Health and Human 
Development nomenclature. Physicians 
and nurses should participate together 
in regular fetal monitoring learning 
activities.

2.	Respond without delay when a nurse 
requests a physician assessment.

3.	Conduct drills to ensure 30-minute 
response times for emergency cesarean 
section deliveries and carry out simula-
tions of low-frequency/high-severity 
obstetric emergencies.

4.	Estimate and document fetal weight 
when considering vacuum-assisted 
vaginal delivery.

For Children Ages 1 Month to 17 Years
1.	 Ensure quality documentation. 
2.	Conduct careful reevaluations when pa-

tients return with the same or worsening 
symptoms. 

3.	Ensure an adequate exchange of infor-
mation. Utilize translations services if 
communication is difficult.

4.	Provide parents with information to 
help them recognize when a sick child 
requires emergency care. 

This study showed that neonates and 
infants in their first year of life were more 
vulnerable than older children. Children 
less than 1 year of age experienced high-
severity injuries at almost twice the rate of 
children older than one year. Neonates may 
experience complications due to difficult 
labor and delivery. They also face con-
genital conditions that may not be readily 
diagnosed and treated.

Children older than 1 year experienced 
more injuries from trauma, communicable 
disease, and malignancies. Teenagers 
experienced trauma and illness, and teen-
aged females may also face the dangers of 
pregnancy and childbirth.

These issues and additional data are 
addressed at thedoctors.com/childmed-
malstudy.

 
The guidelines suggested here are not rules, do 
not constitute legal advice, and do not ensure a 
successful outcome. 

Reprinted with permission. ©2019 The Doc-
tors Company (thedoctors.com). 

Mr. Ranum is vice president of Patient 
Safety and Risk Management at The Doctors 
Company.
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California 
Looks to 
Lead Nation 
in Unraveling 
Childhood 
Trauma
By Anna Maria Barry-Jester



SAN DIEGO PHYSICIAN.ORG   15 

IMAGINE IDENTIFYING a toxin so 
potent it could rewire a child’s brain and 
erode his immune system. A substance 
that, in high doses, tripled the risk of heart 
disease and lung cancer and reduced life 
expectancy by 20 years.

And then realizing that tens of millions 
of American children had been exposed.

Dr. Nadine Burke Harris, California’s 
newly appointed surgeon general, will tell 
you this is not a hypothetical scenario. She 
is a leading voice in a movement trying to 
transform our understanding of how the 
traumatic experiences that affect so many 
American children can trigger serious 
physical and mental illness.

The movement draws on decades of 
research that has found that children who 
endure sustained stresses in their day-to-
day lives — think sexual abuse, emotional 
neglect, a mother’s mental illness, a fa-
ther’s alcoholism — undergo biochemical 
changes to their brains and bodies that can 
dramatically increase their risk of develop-
ing serious health problems, including 
heart disease, lung cancer, asthma, and 
depression.

“[Nadine] has probably singlehandedly 
done more to elevate this issue than any-
one else,” says Dr. Mona Hanna-Attisha, 
the pediatrician known for documenting 
the rise in children’s blood lead levels in 
Flint, Mich., after the city switched its 
water supply.

With Burke Harris’ selection as the 
state’s first surgeon general, California is 
poised to become the vanguard for the na-
tion in embracing the research that traces 
adverse childhood experiences, or ACEs, 
to the later onset of physical and mental 
illness. In pockets across the country, 
it’s increasingly common for schools and 
correctional systems to train staff on how 
academic and behavioral problems can be 
rooted in childhood trauma. Burke Harris 
envisions a statewide approach whereby 
screening for traumatic stress is as routine 
for pediatricians as screening for hearing 
or vision, and children with high ACEs 
scores have access to services that can 
build resilience and help their young bodies 
reset and thrive.

As California’s surgeon general, she will 
have a powerful bully pulpit — and the 
firm backing of a new administration with 
deep pockets. In his first weeks in office, 
newly elected Governor Gavin Newsom has 
made clear he intends to devote significant 
resources to early childhood development. 

He has named several recognized experts 
in child welfare, along with Burke Harris, 
to top posts, and is promoting child-centric 
policies that include extended family leave 
for new parents, home nursing visits for 
new families, and universal preschool. In 
his first state budget proposal, released 
last month, Newsom called out ACEs by 
name and committed $105 million to boost 
trauma and developmental screenings for 
children.

“It should be no surprise to anyone that 
I’m going to be focusing on ACEs and toxic 
stress,” Burke Harris said in a phone inter-
view just days into the new job. “I think my 
selection is a reflection of where that issue 
fits in the administration’s priorities.”

A Game-Changing Study
Adversity is the sort of thing we intuitively 
understand, at least to some extent. Having 
a parent who struggles with addiction or 
mental illness is hard on kids, as is growing 
up in a neighborhood marked by poverty, 
gun violence, or drug abuse.

A 1990s study laid the groundwork, 
however, for an understanding of adversity 
that suggests it poses a pervasive threat to 
public health.

During interviews with patients at 
a Kaiser Permanente obesity clinic in 
Southern California, Dr. Vince Felitti was 
shocked at how many said they had been 
sexually abused as children. He wondered 
if the experiences could be connected. 
(Kaiser Health News is not affiliated with 
Kaiser Permanente.)

As head of the Department of Preven-
tive Medicine at Kaiser Permanente in 
San Diego, he had access to a huge pool 
of patients to try to find out. Together 
with the Centers for Disease Control and 
Prevention, he surveyed more than 17,000 
adult patients about 10 areas of childhood 
adversity. Among them: Did a parent or 
other adult in your household physically 
abuse you? Emotionally abuse you? Sexu-
ally abuse you? Go to prison? Was your 
mother regularly hit? Did you often go 
hungry? Were your parents divorced? The 
researchers scored each patient, assigning 
a point for each yes, and matched up the 
responses with patients’ medical records.

What they found was striking. Almost 
two-thirds of participants reported expe-
riencing at least one kind of adversity, and 
13 percent — about 1 in 8 — said they had 
experienced four or more. Those who re-
ported experiencing high doses of trauma 
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as children were far more likely to have se-
rious health problems as adults, including 
heart disease, stroke, cancer, and diabetes. 
And the higher their ACEs score, the worse 
their health was likely to be.

This extended to mental health as well: 
Adults who reported experiencing four or 
more ACEs were 4.6 times as likely to have 
clinical depression and 12 times as likely 
to have attempted suicide.

In the 20 years since, scientists have 
built on the research, replicating the find-
ings and digging into the “why.” In the 
simplest terms, traumatic events trigger 
surges in cortisol, the “stress” hormone. 
When those surges go unchecked for 
sustained periods, they can disrupt a 
child’s brain development, damage the 
cardiovascular system and cause chronic 
inflammation that messes with the body’s 
immune system.

And where children really get into 
trouble is when they also are missing 
the best-known antidote to adversity: 

a nurturing and trustworthy caregiver. 
Without that positive stimulation, chil-
dren can end up with an overdeveloped 
threat response and a diminished ability 
to control impulses or make good deci-
sions. Children with high ACEs scores are 
more likely to develop attention deficit 
hyperactivity disorder, known as ADHD, 
and cognitive impairments that can make 
school a struggle. They are more likely to 
grow into adults who drink to excess, are 
violent, or are victims of violence.

The research is compelling, because it has 
the potential to explain so many intractable 
health problems. What if some portion of 
Generation ADHD really has PTSD? What if 
obesity and hypertension are disorders with 
roots in childhood experiences, and not just 
what we eat for dinner?

‘What Happens to You Matters’
Until now, Burke Harris’ professional epi-
center has been Bayview-Hunters Point in 
San Francisco. It’s a vibrant community 

with a history of activism, but also deeply 
impoverished, and blighted by pollu-
tion and violence. It was there that Burke 
Harris, at her pediatric clinic, noticed that 
many of her young patients with serious 
medical conditions also had experienced 
profound trauma. And patients who had 
experienced serious adversity were 32 
times more likely to be diagnosed with 
learning and behavioral problems than 
kids who had not.

When a colleague introduced her to the 
ACEs study, she saw her patients written 
between its lines. Though these problems 
might be concentrated in Bayview, they 
certainly weren’t confined there. This was 
a health crisis transcending race, class, 
and ZIP code.

In the years since, Burke Harris has 
worked to advance ACEs science though 
her work at the clinic and her nonprofit 
research institute, the Center for Youth 
Wellness. She regularly travels the coun-
try to train fellow pediatricians in trauma 

MENTAL HEALTH
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in counseling; and aggressively monitor 
for and treat any physical manifestations.

Most clinics aren’t set up for this staff-
intensive approach. 

Dr. Andria Ruth, a pediatrician with 
the Santa Barbara Neighborhood Clinics 
in California, is among those researching 
how to “treat” adversity within a more 
traditional doctor’s office. Her research 
team is randomly assigning patients who 
screen positive for trauma into one of 
three groups. One group is assigned a nav-
igator who connects the family to services 
for basic needs, such as food and hous-
ing. A second group also sees a behavioral 
health therapist at their child wellness 
visits. The third group receives both those 
services, and gets home family visits from 
therapists.

Ruth has a healthy skepticism about 
what’s possible, but she and her colleagues 
are convinced childhood trauma does pose 
a potent health threat: None of them felt 
comfortable including a control group that 
wouldn’t receive any services.

In the big picture, these experts say, 
addressing the fallout of traumatic stress 
will require a broader paradigm shift, to a 
system that recognizes that bad behavior 
can be a physical symptom rather than a 
moral failing. Governor Newsom has sig-
naled a move in that direction: In January, 
he said he would transfer the Division of 
Juvenile Justice out of the Department of 
Corrections, which runs the state’s prison 
system, and into the Health and Human 
Services Agency.

Garnering that kind of official backing 
is a powerful boost, says Jason Gortney, 
director of innovation at the Children’s 
Home Society of Washington, that state’s 
oldest and largest nonprofit dedicated to 
child welfare. His organization has lots of 
programs with promising results, he says, 
but connecting them to state agencies that 
aren’t used to working together is a chal-
lenge.

With Burke Harris crusading from the 
surgeon general post, Gortney says, he and 
fellow advocates across the country are 
hoping California can provide a beacon.

“Maybe California can show some of the 
other states how to do this,” he says.  

Ms. Barry-Jester is a journalist for Kaiser 
Health News. This story is published cour-
tesy of Kaiser Health News, where it first 
appeared.

screening and treatment. She has written 
an acclaimed book on the issue, The Deep-
est Well, and her TED talk on the topic has 
been viewed nearly 5 million times online.

Now, she’ll be directing her singular 
focus back on California.

She plans to start with a statewide tour 
to hear from doctors and other health 
leaders about barriers to increasing pe-
diatric screening and care. She’ll also be 
talking about the science of ACEs. “It’s 
Public Health 101 that raising awareness 
is a critical form of primary prevention,” 
she says.

But even with the funding included in 
Newsom’s budget, there are challenges to 
standardizing trauma screening. For one: 
In medicine, it’s common practice that 
you screen only for what you can treat. 
Many doctors — even those persuaded 
by research on adversity — have raised 
concerns about the lack of established 
protocols for treating childhood trauma. 
What can a pediatrician, with her 15-min-
ute time slots and extensive to-do list, 
do about the ills of an absent parent or a 
neighborhood riddled with gun violence?

In general, experts working on the issue 
say a critical ingredient in helping kids 
heal is ensuring they find and develop 
healthy relationships.

“All of us want to feel seen, heard, 
understood, and supported,” says Alicia 
Lieberman, a researcher at the University 
of California, San Francisco who special-
izes in early childhood trauma. Involving 
parents is an essential aspect of treat-
ment, particularly because so many have 
experienced trauma themselves. “It has to 
start with an acknowledgment that what 
happens to you matters.”

Researchers have found early suc-
cess in seemingly simple interventions: 
Therapists coaching parents by filming 
and playing back positive interactions 
with their child. Therapists working with 
teachers on how to support their students. 
Key to success, said Pat Levitt, chief scien-
tific officer at Children’s Hospital Los An-
geles, are quality programs that start early 
and recognize the role of relationships.

At her clinic, Burke Harris coordinates 
with a team that wraps a child in care, 
treating mind and body. When a patient 
scores high on the adversity scale, she can 
send them down the hall to a therapist; 
connect them with classes on meditation, 
nutrition and exercise; involve the family 
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CLASSIFIEDS us at info@carlsbadimaging.com if this job is of 
interest to you.

FAMILY MEDICINE PHYSICIANS NEEDED: 
Graybill Medical Group is one of North San Diego 
County’s largest independent multi-specialty 
groups with over 80+ physicians and advanced 
practitioners. We currently have FM openings 
in our Ramona and Valley Center locations 
(solo practices) 3-4 days/week and a full-time 
FM or IM opening in Vista . Current CA and DEA 
licenses required. Must be BC/BE. Conduct 
medical diagnosis and treatment of patients in an 
outpatient setting. Bilingual in English/Spanish 
helpful. We offer a competitive compensation and 
benefit package including malpractice coverage 
and shareholder opportunity. Check out a full list 
of our benefits under Careers at www.graybill.
org. Send CVs to ssnodgrass@graybill.org, apply 
online, or fax (760)738-7101.

CARDIOLOGIST POSITION AVAILABLE: Seeking 
a cardiologist to work part-time in an outpatient 
cardiology practice in North San Diego County. 
Practice opportunities from Mon.-Friday. Hours 
are from 8 to 5 p.m. There is no night calls, or 
holidays work days. The contracted cardiologist 
would decide from the days available which days 
to work. Please fax resume to 760.510.1811 or via 
e-mail at evelynochoa2013@yahoo.com.

FAMILY PRACTICE MD/DO: Family Practice MD/
DO wanted for urgent care and family practice 
office in Carlsbad, CA. Flexible weekday and 
weekend shifts available for family practice 
physician at busy, well-established office. FAX 
or email CV to (760) 603-7719 or gcwakeman@
sbcglobal.net.

PRACTICE OPPORTUNITY: Internal Medicine 
and Family Practice. SharpCare Medical Group, a 
Sharp HealthCare-affiliated practice, is looking for 
physicians for our San Diego County practice sites. 
SharpCare is a primary care, foundation model 
(employed physicians) practice focused on local 
community referrals, the Patient Centered Medical 
Home model, and ease of access for patients. 
Competitive compensation and benefits package 
with quality incentives. Bilingual preferred but not 
required. Board certified or eligible requirement. 
For more info visit www.sharp.com/sharpcare/ or 
email interest and CV to glenn.chong@sharp.com.

PHYSICIAN NEEDED: Family Practice MD. San 
Ysidro Health is looking for an MD for our Family 
Practice center. The Family Practice MD manages 
and provides acute, chronic, preventive, curative 
and rehabilitative medical care to patients and 
determines appropriate regimen in specialized 
areas such as family practice, prenatal OB/
GYN, pediatrics and internal medicine. Bilingual 
preferred but not required. Medical school 
graduate, CPR, CA MD and DEA License, board 
certified or eligible in primary care specialty. For 
more info on San Ysidro Health, visit: http://www.
syhealth.org/ If interested, please email CV to 
Meagan.underwood@syhealth.org.

DERMATOLOGIST NEEDED: Premier 
dermatology practice in beautiful San Diego 
seeking a full-time/part-time BC or BE eligible 
Dermatologist to join our team. Existing 
practice taking over another busy practice and 
looking for a lead physician. This is a significant 
opportunity for a motivated physician to take 
over a thriving patient base. Work with two 
energetic dermatologists and a highly trained 

staff in a positive work environment. We care 
about our patients and treat our staff like family. 
Opportunity to do medical, cosmetic and surgical 
dermatology (including MOHs) in a medical office 
with state of the art tools and instruments. Please 
call Practice Administrator at (858) 761-7362 or 
email jmaas12@hotmail.com for more information.

OUTPATIENT PRIMARY CARE OPPORTUNITY: 
San Diego Internal Medicine Associates (SDIMA) 
is looking for a strong MD candidate to join our 6 
physicians and 6 physician assistants in providing 
excellent care in a private practice setting.  SDIMA 
is a well-established office with board certified 
internists and med/peds physicians.  No hospital 
call.  Please send your CV, or any questions you 
may have to Jared.Kowerski@SDIMA.com.”

  PRACTICE FOR SALE                                                  
 
MEDICAL SPA AVAILABLE TO LICENSED 
PHYSICIAN: Southern California | Owner Benefit: 
$410,000 | This practice performs cosmetic 
procedures such as dermal fillers, Botox, and 
cosmetic laser treatments. The business has 
strong cashflow and is poised for continued 
growth. Minimal physician in-clinic time required 
and patients pay at time of service. Owner is 
retiring. A strong operations team will remain post 
acquisition. To see more (video interview with 
seller, assessment report, financials, etc.) visit: 
https://goexio.com/med-spa and select “Private 
Access” to sign an electronic NDA. Diligence 
materials available to qualified buyers only. Prefer 
a personal touch? Contact Bill Littlefield: (541) 
429-2950.  bill.littlefield@goexio.com.

FOR SALE, BUSY FAMILY PRACTICE-
POTENTIAL URGENT CARE: Established family 
practice for 27 years located in Chula Vista near 
H Street at 805 in upscale mall setting. Ideal 
location with free and easily accessible parking. 
Spacious 2600ft office space with CLIA Certified 
Lab and X-Ray. Practice accepts and experienced 
in billing: Medicare, Tricare, Immigration Exams, 
DOT Certification, Workers Comp. Contact: S.J. 
Anderson 858-736-5818 or email marva.winchi.
garcia@gmail.com 

INTERNAL MEDICINE PRACTICE 
OPPORTUNITY: Internal Medicine practice in North 
San Diego County, Tri-City community, established 
for over forty years, available for full or part-time 
physician. This practice has an established EMR 
system, exceptional office staff and shares overhead 
with five other Internists. Inpatient activity available 
at your option. Please email:jalafata@aol.com, or call 
North County Internal Medicine at 760-726-2180. 
(Posted 1/14/2019).

HIGHLY PROFITABLE MEDSPA NOW 
AVAILABLE TO LICENSED PHYSICIAN: 
Southern California | Asking Price: $1,050,000 
| Cash Flow: $410,419 | This profitable and 
expandable company performs non-invasive 
cosmetic procedures, including dermal fillers, 
Botox, and laser treatments. Experienced staff 
plans to stay, and protects current physician/
owner at 30 hours/week max. If you’re ready to 
see online financials, a studio-quality video of their 
story, an industry-leading assessment, and more 
– visit: https://goexio.com/med-spa-landing-sd for 
a summary. Interested? Click on “Private Access” 
to sign an instant nondisclosure and unlock the 
entire story. Full financials available on request. 
Prefer a personal touch? Contact Doug Miller: 
(208) 762-3451. doug.miller@goexio.com. 

  PHYSICIAN OPPORTUNITIES                                                   

PEDIATRICIANS WANTED: Grossmont Pediatrics 
mission of providing family-focused individualized 
care of the child - a private pediatrics practice with 
over 4500 Commercial HMO, PPO, Tricare and 
Medi-Cal patients. Clinical cases include ADHD, 
asthma, adolescent mental, behavioral health and 
minor procedures. See an average of 2.8 patients/
hour, very light call & newborn rounding at one 
hospital 1 in 3. Using Epic EHR access real-time to 
Rady Children’s, UCSD, Scripps, Sharp for outside 
care to your patients. Working 28 or 32 hours per 
week [M-F only] you will earn between $150,000  
and $180,000 annually in compensation; accrue 
2-3 weeks PTO plus holidays, and a future 
share in practice growth. Grossmont Pediatrics 
pays for professional expenses related to your 
employment; and after 90 days, Health and 
Dental, 401K, etc. Contact venk@gpeds.sdcoxmail.
com or 619-504-5830 with resume in .doc, .pdf or 
.txt (Posted 4/9/19)

UCSD, DEPARTMENT OF PEDIATRICS AND 
RADY CHILDREN’S HOSPITAL, CLINICAL 
POSITIONS AVAILABLE: The University of 
California, San Diego (UCSD) Department of 
Pediatrics (http://www-pediatrics.ucsd.edu), and 
Rady’s Children’s Hospital of San Diego (http://
www.rchsd.org ) is seeking clinicians to provide 
patient care at the Urgent Care Clinics of the 
Division of Emergency Medicine and Urgent Care. 
Clinicians should be board certified or board 
eligible in general pediatrics and have some 
experience in urgent care.  The Urgent care has 
5 centers located throughout San Diego County. 
We have full time and part time clinical positions 
available and see about 60,000 pts/year. We 
have a great team of nurses, patient access reps 
and physicians and are looking for those who 
can work independently with excellent personal/
clinical skills. UC  benefits  are  acknowledged  to  
be  among  the  finest  in  higher  education.  As 
UC Staff, you’ll enjoy comprehensive health and 
welfare plans protecting you and your family, 
an attractive pension, and optional retirement 
savings opportunities. Interested persons should 
contact Katherine M. Konzen, MD, MPH at 858-
966-8036. (Posted 2/28/2019)

IMPERIAL RADIOLOGY - RADIOLOGIST 
NEEDED: Our Facility is an outpatient Diagnostic 
facility located in Imperial, CA and we are in 
search of a Part-Time/Full-Time Radiologist. All 
candidates must have an active California Medical 
License.  Pay to be determined. Please contact 

SURGEONS NEEDED  
FOR EXPANDING

NATIONWIDE SURGICAL 
PRACTICE

FT/PT positions available.  
Competitive pay and flexible schedule 
with complete autonomy. Add revenue 

to your current practice. For more 
information, contact us:

P: 1-877-878-3289 F: 1-877-817-3227 
or email CV to: 

JOBS@ADVANTAGEWOUNDCARE.ORG
www.AdvantageWoundCare.org
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PRACTICE AVAILABLE IN EL CAJON: Mature 
board certified Family physicians grossing $ 1 
million per year are selling this practice in El 
Cajon, California. This is a busy practice , on 
the Allscripts EHR  in a busy neighborhood  and 
contracted with local IPAs.  I will lease the 1500 
sqft office condo to you as well. Send an inquiry 
to Dennis O Dominguez  dd489583@gmail.com or 
send text to 619 2464548 and I will call you.

  PRACTICES WANTED                                                 
 
PRIMARY OR URGENT CARE PRACTICE 
WANTED:   Looking for independent primary 
or urgent care practices interested in joining 
or selling to a larger group. We could explore a 
purchase, partnership, and/or other business 
relationship with you. We have a track record 
in creating attractive lifestyle options for our 
medical providers and will do our best to tailor a 
situation that addresses your need. Please call 
(858) 832-2007.

PRIMARY CARE PRACTICE WANTED: I am 
looking for a retiring physician in an established 
Family Medicine or Internal Medicine practice who 
wants to transfer the patient base. Please call 
(858) 257-7050.

  OFFICE SPACE / REAL ESTATE AVAILABLE           
 

OFFICE SPACE AVAILABLE FOR LEASE: 
500-4000 sq. ft. office units available in brand 
new high-quality building, in second story with 
elevator above a thriving primary care clinic and 
urgent care attracting 100 patients per day of 
foot traffic. Street-facing and located in Vista 
along the growing redevelopment zone. Please 
contact Richard Alvarez at Prime Investors Corp. 
ralvarez2@verizon.net or 760-224-9283. 

SUBLEASE OFFICE SPACE: 9834 Genesee 
(Poole Bldg) La Jolla Scripps Memorial campus. 
Sublease full or part of the office with 5 plus 
rooms, bathroom/shower. Excellent referral 
situation. Between I-5 and I-805. Call 858-344-
9024 or 858-320-0525. 

LA JOLLA (NEAR UTC) OFFICE FOR SUBLEASE 
FOR 2-3 DAYS PER WEEK in the 4520 Executive 
Drive Bldg. Excellent location between I-5 and 
I-805 . Beautiful renovated office space with 
2 exam rooms and large physicians office for 
consultations. Ideal for Vein and vascular, 
primary care, pain management, physical therapy, 
rheumatology, infectious disease, dermatology, 
orthopedics. Interested parties, please email 
missyphilip@gmail.com 

ENCINITAS OFFICE SPACE TO SHARE/
SUBLEASE: Longstanding (38 years) allergist 
in Encinitas has a 3000 square foot office space 

available to share/sublease. Six exam rooms 
and a permanent private office/consultation 
room. Office is available Tuesday morning and 
all day Wednesdays and Fridays. Office located 
on El Camino Real in Encinitas.Please contact 
wwpleskow@sbcglobal.net or call 760-436-3988.

MEDICAL OR DENTAL SPACE AVAILABLE: 
For lease a medical or dental related practice 
or business in a small boutique office space 
located close to Moonlight Beach in Encinitas.  
First floor with 570 square feet and peek ocean 
views.  Available February 1st.  Physician/Dentist 
parking spot comes with lease and lease would be 
until December 31, 2020.  Sinks in 2 exam rooms, 
office space for physician/dentist and laboratory 
storage area in addition to lobby/reception area.  
Asking: $2,000/month. Terms are negotiable. This 
will rent fast so hurry!   Please contact: dana@
sdrheumatology.com | (858) 603-2068.  (Posted 
11/18/2018)  

SHARED OFFICE SPACE: Office Space, 
beautifully decordated, to share in Solana Beach 
with reception desk and 2 rooms. Ideal for a 
subspecialist. Please call 619-606-3046.

OFFICE SPACE/REAL ESTATE AVAILABLE: 
Scripps Encinitas Campus Office, 320 Santa Fe 
Drive, Suite LL4 It is a beautifully decorated, 1600 
sq. ft. space with 2 consultations, 2 bathrooms, 
5 exam rooms, minor surgery. Obgyn practice 
with ultrasound, but fine for other surgical 
specialties, family practice, internal medicine, 
aesthetics. Across the hall from imaging center: 
mammography, etc and also Scripps ambulatory 
surgery center. Across parking lot from Scripps 
Hospital with ER, OR’s, Labor and Delivery. It is 
located just off Interstate 5 at Santa Fe Drive, 
and ½ mile from Swami’s Beach. Contact Kristi or 
Myra 760-753-8413. View Space on Website:www.
eisenhauerobgyn.com. Looking for compatible 
practice types.

OFFICE SPACE AVAILABLE: La Jolla (Near UTC) 
office for sublease or to share: Scripps Memorial 
medical office building, 9834 Genesee Ave-great 
location by the front of the main entrance of the 
hospital between 1-5 and 1-805. Multidisciplinary 
group and available to any specialty. Note we are 
in great need of a psychiatrist. Excellent referral 
base in the office and on the hospital campus. 
Please call (858) 455-7535 or (858) 320-0525 
and ask for Sofia or call Dr. Shurman, (858) 344-
9024. (Posted 8/10/2018)

OFFICE SPACE FOR RENT:  Multiple exam rooms 
in newer, remodeled office near Alvarado Hospital 
and SDSU.  Convenient freeway access and ample 
parking. Price based on useage. Contact Jo Turner 
(619) 733-4068 or jo@siosd.com.

MEDICAL OR DENTAL SPACE AVAILABLE: 
For lease a medical or dental related practice or 
business in an office space with other medical 
offices located in downtown Chula Vista close 
to Scripps Chula Vista hospital.  First floor with 
~1000 square feet.  Available January 1st.  2 
physician/dentist parking spots comes with 
lease and lease would be until June 4, 2020 or 
longer should you negotiate with the building 
manager.  Sinks in 3 exam rooms, office space 
for physician/dentist, bathroom, and laboratory 
area or additional exam room in addition to lobby/
reception area.  There is a long term subleasor on 
Fridays, so rent could be lower if you are willing 
to keep the subleasor, but asking: $2,000/month. 

KEARNY MESA MEDICAL 
OFFICE - FOR LEASE

7910 Frost Street. Class A medical 
office building adjacent to Sharp 

Memorial and Rady Children’s hospitals. 
Suites ranging from 1,300-5,000 SF. 

For details, floor plans and photos 
contact David DeRoche

(858) 966-8061 | dderoche@rchsd.org

Terms are negotiable. Please contact: dana@
sdrheumatology.com | (858) 603-2068. 
 
  OFFICE SPACE / REAL ESTATE WANTED                 
 
MEDICAL OFFICE SPACE SUBLET DESIRED 
NEAR SCRIPPS MEMORIAL LA JOLLA: 
Specialist physician leaving group practice, 
reestablishing solo practice seeks office space 
Ximed building, Poole building, or nearby. Less 
than full-time. Need procedure room.  Possible 
interest in using your existing billing, staff, 
equipment, or could be completely separate. If 
interested, please contact me at ljmedoffice@
yahoo.com.

  NON-PHYSICIAN OPPORTUNITIES                          
 
CLINICAL RESEARCH ASSISTANT WANTED: 
Experience in supporting or managing clinical 
research studies is a plus (we are not targeting 
laboratory-based research professionals). The 
position is part-time (24 hrs a week) and flexible. 
Tuesday and Wednesday mornings preferable. 
Applicants must speak Spanish to help with our 
Spanish-speaking population. Individuals need 
also be organized and detailed. A high degree of 
computer literacy is required. A Bachelor’s degree 
in life sciences (or equivalent, e.g. RN) is preferred 
but candidates with ‘qualification through 
experience’ will be considered. Please email your 
resume and desired pay to careers@rheumSD.com 
(posted 4/9/2019)

SEEKING PHYSICIAN ASSISTANT/NURSE 
PRACTIONERS: Graybill Medical Group is one of 
North San Diego County’s largest independent 
multi-specialty groups with over 80+ physicians 
and advanced practitioners. The PA or NP will 
provide direct, in office patient care; this will 
include examination and treatment of patients 
and completion of all necessary paperwork. We 
currently have a FM part-time opening in our 
Ramona & Valley Center offices and a full-time 
Urology opening in Escondido. Prior Urology 
experience highly preferred. Must have a current 
CA (PA or NP) license, and be ACLS and CPR 
certified. Comfortable working independently. 
Bilingual in English/Spanish helpful.  Send CVs to 
ssnodgrass@graybill.org or apply online at www.
graybill.org, or fax (760)738-7101.

SEEKING PART-TIME FM AND UROLOGY 
PHYSICIAN ASSISTANT/NURSE PRACTIONER: 
Graybill Medical Group is one of North San Diego 
County’s largest independent multi-specialty 
groups with over 80+ physicians and advanced 
practitioners. The PA or NP will provide direct, in 
office patient care; this will include examination 
and treatment of patients and completion of all 
necessary paperwork. We currently have a FM 
part-time opening in our Ramona office and a 
part-time Urology opening in Escondido. The 
Urology position is 2 days per week; preferably 
Mondays & Thursdays 8 am - 5 pm. Prior Urology 
experience highly preferred. Must have a current 
CA (PA or NP) license, and be ACLS and CPR 
certified. Comfortable working independently. 
Bilingual in English/Spanish helpful.  Send CVs to 
ssnodgrass@graybill.org or apply online at www.
graybill.org, or fax (760)738-7101  
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PERSONAL AND PROFESSIONAL DEVELOPMENT

“toxic.” In discussing this with several 
colleagues, the group realized they wanted 
a workplace in which they felt supported 
and were treated with kindness. They 
made a pact that they would bring these 
two attributes — supportiveness and kind-
ness — to every interaction going forward. 
Within several months, their work culture 
had shifted so dramatically that they had 
to pull colleagues who were visiting from 
other hospitals aside to tell them, “We 
don’t speak with our nurses and colleagues 
this way.” Their simple intention allowed 
them to create an environment in which 

SURROUNDED BY THE increasingly 
complex and opaque corporate structure 
of medicine, physicians feel our autonomy 
being stripped away. Medical decisions 
are often overruled by insurance company 
policies, or handed down by administra-
tors. It leaves us feeling that we have no 
power to influence our environment. It’s 
crucial that we realize this is an illusion. 
Through our intentions, we can make 
significant impacts on our work, the people 
we interact with, and our own experience.

Recently, a physician shared that the 
environment in her hospital had become 

The Surprising 
Power of Intention

By Helane Fronek, MD, FACP, FACPh

they were now happy to work. 
Intention requires that we understand 

what we have to offer. Working as a coach 
has taught me that most people do not 
appreciate their own contributions or 
strengths. Each of us has natural abili-
ties — we might be able to quickly assess a 
situation and determine the foundational 
issue that needs to change, we might be 
skilled at fixing technical problems, or we 
might naturally intuit what would make 
others feel comfortable or encourage them 
to share what is on their minds. When we 
don’t identify our strengths, we tend to use 
them randomly and often fail to appreciate 
when they might be helpful. In addition, if 
something comes easily to us, we down-
play its importance, believing that “if I can 
do it, anyone can do it.” Once my clients 
understand their strengths, they begin to 
intentionally use them in appropriate situ-
ations, improving the situation at hand and 
also experiencing greater fulfillment in their 
own lives. We can determine our strengths 
by asking those we interact with what they 
most appreciate about us, by reflecting on 
what people tend to compliment us on, or 
through assessments such as the Clifton 
Strengths Finder. By using our natural 
strengths more intentionally, we can have 
significantly more impact in everything we 
do and feel greater agency in our lives. 

Finally, each time we approach an 
activity, we can create an intention. When 
working with others, we can consensually 
arrive at an intention for the group. What 
do we want the impact of our efforts to be 
on us, on others, on our organization? How 
must we act if this is our intention? This 
allows us to use our energy more produc-
tively, by focusing on the results we desire. 
With this practice, intention becomes a 
surprisingly potent ingredient leading to 
greater impact on everything we do. We 
begin to realize we have more power than 
we thought.  

Dr. Fronek, SDCMS-CMA 
member since 2010, is 
assistant clinical profes-
sor of medicine at UC San 
Diego School of Medicine 
and a certified physician 

development coach who works with physi-
cians to gain more power in their lives and 
create lives of greater joy. Read her blog at 
helanefronekmd.com.
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GET PAID FOR THE  
CARE YOU DELIVER!
We will help you advance your 
practice and maximize revenue 
with our extensive experience in 
billing, reimbursement analysis and 
insurance contracting. This ability, 
combined with our attention to 
minimizing overhead expenses 
through streamlining systems and 
integration of current technology, 
will result in the healthy and 
sustainable growth of your practice.

CALL US
858-598-5654

EMAIL US
info@askmbs.com

VISIT US
askmbs.com

REVENUE CYCLE MANAGEMENT
PRACTICE MANAGEMENT SYSTEMS

  CONTRACTING & CREDENTIALING

Contact us for more information:
Phone: (877) 878-3289 • Fax: (877) 817-3227
Email CV to Jobs@AdvantageWoundCare.org

www.AdvantageWoundCare.org

• Full or part-time positions • Competitive pay •
• Flexible schedule, complete autonomy •

• No call • Add revenue to your current practice • 

Surgeons Needed for Expanding 
Nationwide Surgical Practice

Seeking FM/DO/IM 
Physicians in San Diego  
and Orange Counties

Vista 
Community 
Clinic is a 
private, 
nonprofit 
outpatient 
community 
serving people 
who experience 
social, cultural 
or economic 
barriers to 
health care in a 
comprehensive, 
high quality 
setting.

Position:  Full-time and part-time. Full benefits 
package and malpractice coverage is provided 
by clinic.

Requirements: California license, DEA license, 
CPR certification and board certified in family 
medicine. Bilingual English/Spanish preferred.

Send resume to: hr@vistacommunityclinic.org  
or fax to 760-414-3702

www.vistacommunityclinic.org
EEO/AA/M/F/Vet/Disabled

will put your company in  
the spotlight with San Diego’s 

medical decision makers.
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Equals make

THE BEST PARTNERS.
We’re taking the mal out of malpractice insurance. 
As a company founded and led by doctors, we know what keeps you 
up at night. It’s why we partner with practices of all sizes to help 
manage the complexities of today’s healthcare environment and reward 
the practice of good medicine. Because when you have a partner 
who’s also a peer, you have malpractice insurance without the mal.  
Join us at thedoctors.com


